ool ATACT JdT & IfQAprivat

aifder pRITATUCA HedThad Uiddeet
Annual Performance Appraisal Report

for
Officers of General Central Service

THAag fAgemerd gford aar

Directorate of Coordination Police Wireless

IR fAeerh
Additional Director

3P FT AT

NAME OFf OFf1CET . ..ot e e e e

AT av/31afd &1 ufddea
Report for the year/period ending..............oooooiiiiiiiiiiiinnn.



FATCI/MAATT.....ooo e HAT/AHAaT fASTed gford d9dr

Ministry/Department of..... Ministry of Home Affairs/
Directorate Of Coordination Police Wireless

SUE}
FORM

Fead AT a1 & HR A 3Rt & forw affe sAeaiea gfadea

Annual Performance Appraisal Report of Additional Director of the Officers of General Central Service

Fafa av/3maf@ &1 ufddea

Report for the year/period ending...........ceceeveverierieniininenenineierteieteete ettt

Hafpr <A

PERSONAL DATA
TIT-1
PART-1

FATer/fANT/ERTET & Hafid RrafAE HIHET gRT MY S F o)
(To be filled in by the Administrative Section concerned of the Ministry/Department/Office)

1. 3SR F1 At
Name Of OFfICEI et ettt e et e e e ete e e et e e eaeeeetae e ebeeeaaeeeeateeereeeabeeeeaaeeereeeeareeeans

2. SeH @ al@ (fea/aAre/ay) (ereet #)

Date of Birth ( DD/MM/YYYY) :........... Lo [oveiaaans (AN WOTAS) ..o oottt
3. adATa Aot F PMaR fAghe & ale feare Aofy

Date of continuous appoint to the present grade Date.........ccceeeveveeeeee... Grade. ..o
4. TIAE UG aUT 38 W AgRs & alm ue feare

Present post and date of appointment POSt..c.oiiiiiiiiiiicee Date......cccoevevieiininns

thereto

5 af & B A IquiTafa & e (ped
ufdreor 3nfe W) Ife 3 3G F ufdAeor
forr & ar 39 fQawor & |

Period of absence from duty (on training, leave etfc.)
During the year. If he has under gone training, specify.

(1)



HTIT-2
Part-2

2.

o 3R F1 ufddea foEr e &, 39P gRT N I & e

To be filled in by the Officer reported upon

(puam ufafal & WA @ Ugel Rl P AT F U o)

(Please read carefully the instructions before filling the entries.)

fpu It PRt o1 FiEE avor

Brief description duties

PRI F S A& 3T AT U T 3u v FHiRa fopw o, ar s for AuiRa e
T & 3T (UROTHA/ATET AT 3T FT FH) PRT BT HTS-cF-AS UATHBIT & YR T 918 3R
W 8T A ¥ A 3N 3UAfT ga’ | (3erRer & faw 3uk gurer & forw arfiie AverEn)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that
were set for you, eight to ten items of work in the order of priority and your achievement against each

target. ( Example: Annual Action Plan for your division).

AST/FEAT /AT
Targets/Objectives/Goals

ERCIESE

Achievements

(2)




3.

(37)

PUAT AG 2 H TATT AT AGA/3RAT/ AT N UIA 3 I HfAAT & H&T H Seo@ Y | ARG

F&gt &Y orfF #F PrS ara” W @ A I IATC |

(A) Please state briefly, the shortfalls with reference to the targets/objectives/goals referred to in item 2.
Please specify constraints, if any, in achieving the targets.

@) FUA 34 Tl B N Jeo@ w T FH FAG sUATIIT W E IR ZAA A
AEIA T 8 Toor@ B |
(B) Please also indicate items in

which there have been significantly higher
and your contribution thereto.

achievements

FUAT Seol®@ B 6 FI YdAdf delvsx ay & 3T Fufd afie ol Fuifa adre

31U HAUE G § STRAA a§ B 31 SAGY T gof B &G TS M | IR FAE A Rawor
&S I A AR § ST |

Please state whether the annual return on immovable property for the preceding calendar year was

filed within the prescribed date i.e. 31* January of the year following the calendar year. If not, the
date of filing the return should be given.

AT & dTel HRABRY & AR

Signature of officer reported upon.

3




HIT-3
Part-3

H&aTeHS gefieor & FUiRa ufddea qar gafearor wiery gRT fhar S € & 1-10 & dae WX g TR,
el 1 I BA Av & AT 10 STadd Aol & Seo@ HIAT & |

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 refers to the
lowest grade and 10 to the highest.

(PUAT AR A T gl e A&t & <o & ug o )
(Please read carefully the instructions before filling the entries)
(37) I AU & Hedidhd (3T HAET T 40% T )

(A) Assessment of work output (weightage to this /Section would be 40%)

ufdea i gASR TfRIHRY gAfdelteper TRy
Reporting authority (HE3 HIET-5 & W7 2) P AR
Reviewing Authority Initial of Reviewing
(Refer Para 2 of part 5) Authority

hgafaafaa a7 & oRgeiar Mwa
& YR W FEfed fpar = sy

Accomplishment of planned work/work
allotted as per subjects allotted.

i) P fAvaTea & PIfe

Quality of output

iii) fa&evoTTcHS oaar
Analytical ability

iv) 3arerca® wr @ gRgofay fee
T AR BT

Accomplishment of Exceptional work/
unforeseen tasks performed.

e v W g et Aofeor
Overall Grading on ‘Work Output’

(@) AR FAAWAT3TT @ Ao (36 T H AR 30 % BI9)

(B) Assessment of personal attributes (weightage to this Section would be 30%)

e Reviewing Authority & AR
Reporting (e g 2 @) Initial of Reviewing
Authority Authority

DT dr s

Attitude to work

i) FTFAERY @1 Ay

Sense of responsibility

iii) JITRATHT T 3TIR&TOT

Maintenance of Discipline

iv) HUWUT &THATT

Communication Skills

V) Aded IO

Leadership qualities

vi) &l T AT & PRY Iy BT &THAT

Capacity to work in team spirit

vii) FHT AROM T ITEIOT el &Y &TAT

capacity to adhere to time-schedule

viii) RER <AThaTd T4

Inter-personal relations

ix) AT ofd g cafhea

Overall bearing and personality

fhera fAAwan3f W g fAemaR Avfieor

Overall Grading on’personal Attributes’




(F) UPICHAS TETAIT P HedihaT (ST AT & 7R 30% BT |

© Assessment of functional competency (weightage to this Section would be 30%)

gfddea 3fsry
Reporting Authority

gATdelhe T
(Gt mT-5 @1 Ry
2)

Reviewing Authority
(Refer para 2 of Part-5)

s e

3TIEN

Initial of Reviewing
Authority

oger RfRTs /e td Aeaar & &89
#A uftpad wa  3Eb @E uAET &
SATABRY

Knowledge of Rules/Procedures in the area
of function and ability to apply them
correctly.

i) Mg Aetar aa= Hr ey

Strategic planning ability

iii) fAoT o= 6 erFHar

Decision making ability.

iv) AT &THAT
Coordination ability.

v) 3Ty #l ORI vd fawfaa &a

P 1T

Ability to motivate and develop
subordinates.

vi) Ugel ARH

Initiative.

UhRITcHd HETHA W Pl fAelmenT
AofieIor

Overall Grading ‘Functional
Competency’

HTIT-4
PART-4

ATATT
GENERAL

1. ST & WA APNERY (ST o wEea)
Relations with the public (wherever applicable)
(ST & IMARIADBATIN BT SRS Td PR dh 1R W puan feogoft & 1)

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs).

2. ufrefor

Training.

(puar HRF & gATdSar vd FF &AAET A IR AP gUR AR g FEA Hr R @

3gp Ufdetor & fow RAwRe &Y )

(Please give recommendations for training with a view to further improving the effectiveness and

capabilities of the Officer.)




3. Fareey fir =g

State of health

4. gcafast
Integrity
Fuar AfHRT T Feafast ww fecgoft ¢ |

(Please comment on the integrity of the Officer.)

5. gfddea IREN gRT ARGRT 1 FFAET AAVASNT H1 TEIR (97997 100 ear H), et
ALY &1 Ud A AHLA &, IEIURUT 3UATIA], Aecaqul FHGAdI3 (HEa: HIIT-
2 &1 3(H) T 3(F) Td gdoaait & ufa HfFghy anfdrer e

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer  including
area of strengths and lesser strength, extraordinary achievements, significant failures (ref.3(A) & 3(B) of
Part-2) and attitude towards weaker sections.

6. Ulddest & HW-3 & WS 3, 9 W § A QU W HRA & IYR W Hol AT
HEIcHD FIfehIoT |

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

ufadea IR & gEaEr

Signature of the Reporting Officer

A AT A% &R A
Place.....ccccoovveeiieeciiieneennen. Name in Block Letters: ..o e
gt
DeSIZNAtION: . .. euvtitiiet ittt
et gfddes & rafa
Date

e During the period of Report. .......c.ccoevevenvinininiiiiniiiiiieeeaae
6



HTIT-5
Part-5
1.

REMARKS OF THE REVIEWING OFFICER:
gAfdeltea RGN & eddd dar Hra

Length of Service under the Reviewing Officer.

T Y A3 g HET 4 F 0T drd qur A o & dau 7 ufddea 3Red g7 6
T Hedihd ¥ HEAd & 2 FIT U AWERT & FAGRIT SUATCHA/Hecdqul HABAIAT &
a4 # e T Hegihd ¥ GeAd §?

G HIIT-3(31)(iv) TUT HIIT-4(5)

(@fg 3 gfddea 3R g0 Y o & fFre Feareamd Hedidad & FeAd el © dl udAT
AT HeTihd 50 T3 & fF T TGH & & I Rga=ar o 3maeR & | )

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in Part-3 & part 4? Do you agree with the assessment of reporting officer in respect of

extraordinary achievements/significant failures of the officer reported upon?
(Ref: Part-3(A)(iv) and Part-4(5)).

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment in the column provided for you in that section and initial your entries.)
R %
Yes No

A B b AT F FuAT s8¢ FROT A, T HIS WA a9 & T U FS dEelar a
SiigaTr = & ?

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

gAfdeltehet 3B ERT Hold TEIR | HUAT AT Y (SITHIT 100 Teai H) oraad rfrerdy
& FHET FAAUAHT H ALY &1F Td B WAL &9 Td sEA gdol ot & ufad HfFgh
e & |

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the
officer including area of strengths and lesser strength and his attitude towards weaker sections.




Ufddes & H9T-3 & @3 H, T JA ¥ A U 0 AR F IR W FoI e Fedrens aoffeor |

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

gAfddie 3SR & FEAER

Signature of the Reviewing Officer

TATA ATH A 3ERT H

Place............... Name in Block Letters:........cccooeriveeviivinieeeeenenennns
Ucetd
Designation:.........cccceeevenvceevccninenenen

feAien gfdded & 3afa 7

Date

During the period of Report.............c.ccviniiiineinieiiineene.

(8)



